Inclusion, Anti-bias and Diversity Policy
RATIONALE

Children are aware of differences in relation to race, ability and gender from an early age, beginning to understand that they are distinct individuals within a diverse social framework. 
Children construct their knowledge of diversity by adapting perceptions of people in their immediate environment. Educators working in children Services impact children’s developing attitudes towards diversity. Therefore it is essential that educators reflect and model positive approaches towards inclusion, diversity and provide an anti- bias program and environment. 
Everyone has the right to develop fully as an individual and to be treated on the basis of equality. This requires essential respect for the individual and individual difference. We can help children empower themselves by encouraging children to welcome differences and similarities in others.
AIM
To be respectful and supportive of all children and families utilising KAZ Early Learning Centre, by acknowledging that children come from unique, diverse families and communities and by providing an environment where all educators, children and families feel welcome and comfortable. 
To empower children to recognise that they are distinct individuals and to understand, similarities, differences and diversity in others, providing strategies and support to positively explore these concepts.
To provide a program and an environment that is inclusive, and respects diversity and individual differences within Australian society without representing these in a tokenistic, stereotypical way.
For educators to evaluate and challenge their own attitudes, biases, behaviours and interactions with peers, children and families. 
PROCEDURE
KAZ Early Learning Centre programs are based on the theory that children learn through play. The educator’s role and the curriculum aims to facilitate an active role in the child’s learning by providing progressive programs that seek to counter societal discrimination on the basis of gender, race, religion or ability.
In choosing educators, experienced early childhood professionals are selected for their qualifications and/or experience. KAZ Early Learning Centre supports the employment of educators from all cultural backgrounds and genders. 
Educators are encouraged to attend in-service training on inclusive practices, diversity and anti-bias programming and have ready access to specialised equipment, resources and appropriate support agencies to assist with their programming. 
Educators will respect the rights and dignity of all children building a positive sense of self through reflecting on their individual strengths and abilities whilst developing positive relationships with all children within their care and encouraging respect for others.
Educators will provide a physical and emotional environment within the Service that all children feel empowered to support.
Whilst respecting the diverse beliefs and values that individual families bring to a Service, educators provide an inclusive environment that represents diversity allowing children to explore and challenge their own sense of self and identity, accepting and appreciating diversity. 
Educators will regard all individuals equally and will provide equal opportunities for both boys and girls to develop their full potential regardless of gender. 
Educators will show sensitivity for different cultures, child rearing practices and discuss the value of various learning experiences with parents/guardians empowering families as decision makers about their children’s learning and wellbeing.
Educators will ensure that the environment, program and resources reflect and support inclusion, diversity and an anti bias approach that represents individual families utilising the Service and the wider community. Resources will be inclusive and supportive of gender, culture and physical ability and will be available to children at all times within the program and not used as tokenistic representation. 
Educators will look beyond stereotypical practices when representing an inclusive environment recognising that within all cultures and family units’ attitudes, beliefs and values are individual to each family. To avoid stereotypes and tokenistic representation of different cultures, family structures, genders and abilities, educators will work with families to become familiar with their individual practices, beliefs and values.
Educators will be positive role models for children and families working in a team approach, to discuss their individual experiences, address challenges and to share knowledge; and reflect on the Services practices, policies and goals to ensure an inclusive, diverse and anti-bias environment.
Children will be encouraged to accept others regardless of differences and understand that they have rights as individuals to have their thoughts, feelings and ideas heard and respected. 
Educators will challenge children’s bias and move towards understanding of diversity through the use of questions, resources and evaluating texts.
All families will be respected and supported within the Service to feel welcome and comfortable. Families will be encouraged to share their culture within the program, with educators understanding that everyone brings to the Service a culture, (being that culture is learned in families and communities, belongs to a group of people and is a shared way of doing, believing and knowing).     
Where possible and when needed, parent/guardian information will be translated, written and/or verbally into home languages. Families and children will be provided with access to specialised equipment, resources and appropriate support Services if required to assist them to settle into the Service and gain a feeling of belonging. 
Educators/Staff will access support and information from KU Children’s Services Inclusion Support on a needs basis.
The Approved Provider/Nominated Supervisor will ensure that this policy is maintained and implemented at all times.
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